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1. Environment

(1)Consideration for environmental risks and pollution

*We handle module system that can be used repeatedly and are promoting
reuse to waste.

*General waste, plastics, cans, bins, pet bottles, and dumbbells are separated and
collected, and then outsourced to a collection company for recycling.

2. Social responsibility

(1)Working environment efforts

*We share the Corporate Code of Conduct, and executives and employees understand
and comply with it, and act in good faith and good ethics.

*Based on the Industrial Safety and Health Act, we carry out pre-meeting before
on-site work.

*In promoting the active participation of women, we have created an environment
where multiple female managers are appointed, returning to work after childbirth
and childcare leave, and a flexible work style, and working to support

work-life balance so that employees can continue to work without worries

while taking childcare and nursing care.

(2)Working time management

*We comply with the laws and regulations of each country and region. Also, by
introducing a modified working hour system, overtime and midnight work
may occur at the site. We thoroughly manage working hours and holidays to prevent
excessive burdens.

3.Governance

(1)Strengthen Management

*Qutside directors and advisory board members attend monthly board meetings
to improve management transparency, strengthen corporate governance, obtain
advice and evaluation on specific issues, and strengthen corporate governance,
obtain advice and assessment in particular matters, and strengthen management.

(2)Attitudes towards Information disclosure

*We hold the qualifications necessary for the construction industry (interior
finishing business) and actively disclose information.
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